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Annual Dashboard
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Message from the Chief
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Throughout 2025, the North Londonderry Township Police Department remained focused on providing professional, responsive, and accountable
police services to our community. Our officers responded to calls for service, conducted proactive patrol, and addressed community concerns
while maintaining high standards of conduct and oversight. The department also strengthened partnerships through initiatives such as National
Night Out and participation in county programs, including the Veterans Treatment Court.

In January 2026, Chief Kevin Snyder retired following 24 years of service as Chief of Police. His leadership and dedication contributed to the
continued development and stability of the department, and we thank him for his years of service to the community.

The transition in leadership provided an opportunity to build upon this foundation while continuing to modernize operations, strengthen
training, and improve internal systems. | am proud of the professionalism and dedication demonstrated by our officers during this period of
transition.

This annual report highlights department activity, crime trends, training initiatives, and administrative accomplishments from the past year. |
remain grateful for the continued support of township leadership and our residents as we work together to maintain a safe and strong
community.

Thomas Hentz
Chief of Police



Agency Overview

The North Londonderry Township Police Department provides full-service law enforcement to approximately 9,000 residents, as well as businesses
and visitors throughout North Londonderry Township. The department emphasizes professional, fair, and responsive policing while working in close
partnership with township leadership and community partners.

Through 24-hour patrol coverage and proactive enforcement, the department responds to approximately 1,600 calls for service annually and is
staffed by 10 sworn officers, focusing on maintaining public safety and preserving quality of life.

Staffing Overview
*Chief of Police: 1
*Lieutenant: 1

*Corporal (Supervisor): 1
*Detective: 1

*Patrol Officers: 6
*Administrative Assistant: 1



Administrative Achievements

Key administrative initiatives completed during 2025

Hired two officers and completed the selection and hiring process, with academy training scheduled for January

2026.
Completed background investigations and oral interviews as part of the department’s structured hiring process.
Implemented a centralized hiring platform to manage applications and background documentation.

Prepared and administered the 2026 budget, including planning for vehicle replacement, body-worn cameras, and

other critical equipment needs.




Crime Overview — Annual Summary

Part | Crimes (UCR) Part Il Crimes (UCR)
Criminal Homicide — 0 Simple Assault — 15

Rape — 2 DUI — 6

Robbery — 0 Fraud / Scams — 83

Aggravated Assault — 4 Vandalism / Criminal Mischief — 22
Burglary — 3 Drug Offenses — 7

Theft (Larceny) — 110 Disorderly Conduct — 44

Motor Vehicle Theft — 1 Other Offenses — 88



5-Year Calls for Service Trend

Calls for Service
1680

1660

1640

1620

1600 M Calls for Service

1580

1560

1540

2021 2022 2023 2024 2025



5-Year Enforcement Trends
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5-Year Arrest Trends
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5-Year Crash Trends
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Part | Crime Trends (5-Year)
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Part Il Crime Trends (Grouped, 5-Year)
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Training Summary - 2025

All sworn officers completed annual firearms qualification, First Aid/CPR, and MPOETC in-service training, and MPOETC Use of
Force and Control Tactics Training.

Sergeant Thomas Hentz Officer Ryan Zerbe

» Advanced Leadership for a “Police Reform” Era *  High Risk Vehicle Stops

* Executive Leadership Institute — FBI LEEDA * Search and Seizure

Corporal Skylar Snyder Officer Scott Boyd

« Advanced Leadership for a “Police Reform” Era * Active Attack Integrated Response
« Command Leadership Institute — FBI LEEDA * High Risk Vehicle Stops

e Search and Seizure

Detective Eric Cassel
* Active Attack Integrated Response Officer Tim Zechman

Advanced Homicide Symposium *  Field Training Officer

«  Overdose Investigations e Outlaw Motorcycle Gangs and the Criminal Connection



Closing Summary
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The North Londonderry Township Police Department focused on providing reliable, professional, and responsive police servicesto the
community. Our officers worked diligently to address public safety concerns, respond to calls for service, and strengthen relationships with
residents and community partners.

The department will continue to emphasize training, accountability, and operational improvement to meet the evolving needs of the township.
By investing in personnel development, modernizing facilities, and strengthening internal processes, the department remains focused on
delivering high-quality police services.

| would like to thank the Township Supervisors, Township Manager, community partners, and residents for their continued support. | am also
grateful to the dedicated officers and staff whose professionalism and commitment make this department successful.

As we move forward, the department remains focused on continuous improvement, public trust, and service to the community.
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